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Jobs and Wages and Nonresidents, Oh My 



First for context … 



What you asked for: 

• Statistics on the status of the oil and gas 
industry labor pool living in AK 

• Statistics on the status of the oil and gas 
industry labor pool living outside AK but 
working in the state 

• Description of oil and gas industry workforce 
development efforts/programs supported by 
the State of AK 



What you asked for: 

• What occupations are we strong in and what 
occupations are in high demand? 

• How do our labor costs compare to other oil 
and gas jurisdictions? 

• Do we have programs that are supported 
financially by industry? If not, how can we 
encourage such efforts? 

• How will workforce development efforts be 
affected by current budget environment? 



What you asked for: 

• Statistics on skilled labor as opposed to college 
graduates? 

• How many potential workers are in the pipeline 
(technical training programs, university programs, 
etc.) 

• Is there a better breakdown of jobs into 
operations, maintenance, construction, drilling, 
etc. 

• How do we compare to other states in data and 
workforce development programs? 



What you asked for: 

First a look at what we have “off the shelf” 
(regularly produced data, reports, etc.) 



A picture’s worth a 1,000 words: 



… another thousand: 



Sharpening the point … 

• Oil and gas employment in Alaska went 

from about 8,000 in 2004 to 15,000 in 

2014. 

 

• Oil and gas wages rose from about $800 

million in 2004 to around $1.9 billion in 

2004. 

 

 



Which brings us to one of our themes: 

• DOLWD, Research and Analysis, can tell you 
quite a bit about how many jobs and how 
much is being paid in wages; we have that key 
macroeconomic data (DOR has the higher 
profile revenue and production data) 



What else do we have? 

 

 



What about residency of workers? 

• About 1/3 of the people who work in the oil and 
gas industry are nonresidents (using the PFD 
eligibility criteria for residency) 
 

• The percentage is up in recent years: was 28 
percent in 2009. 
 

• But remember that growth in nonresident 
workers almost always comes with growth in 
resident workers (i.e., it’s not a fixed pie) 



From our annual report: “Residency of 

Alaska Workers” 



And from data we provided for O&G 

workforce development plan 

 

 

 



… 

 

 



Looking ahead … 



For oil and gas, our projections show … 

• Growth of about 2,500 jobs from 2012-2022, 
above average for the state (about 18 percent 
compared to 11 percent overall) 

 

• Occupations with especially strong growth and 
higher than average wages (“top jobs”) include 
petroleum engineers, geological and petroleum 
technicians, welders, first-line supervisors, 
operating engineers, and pipefitters 

 

 



Projections for “Top Jobs” 



How do our labor costs compare? 

Other questions not yet addressed: 



How do our labor costs compare? 

• Texas: $105,000 average annual wages* 
 
• North Dakota: $89,000 average annual 

wages 
 

• Alaska: $120,000 average annual wages 
 
*Natural Resources and Mining 
 
Source: U.S. Bureau of Labor Statistics 

 



How do our labor costs compare? 

• Cost of living is higher in Alaska 

– We are a remote state with a relatively 
small population that imports most of our 
consumer goods 

– But cost of living differential is smaller now 
than it used to be as our population grows, 
transportation options improve, etc. 



How does our O&G workforce 

compare to other states? 

Other questions not yet addressed: 



How does our workforce compare? 

• Texas: 348,000 jobs* 

 

• North Dakota: $30,000 jobs* 

 

• Alaska: 18,000 jobs (note difference 
between previous job numbers*) 

 
*Natural Resources and Mining 
 

Source: U.S. Bureau of Labor Statistics 



Questions Research and Analysis isn’t best 

suited to answer: 

• The ones whose answers depend on 
policy decisions: 
– What percentage of nonresident workers is acceptable? 

– How should workforce development efforts be prioritized 
(certain occupations, certain education levels, etc.)? We can 
help policy makers with this one, though, by looking at trends 
and projections 

– What does industry need and how much should they be 
expected to pitch in? 

 



But a growing part of our work is helping 

policy makers see what’s working: 
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But a growing part of our work is helping 

policy makers see what’s working: 

• Fairly basic for us to identify training 
participants pre-training and post-training 
wages, percentage working before and after 
training (with details about whether they’re 
working in an occupation related to their 
training) 

• We – and everyone else – are looking for good 
methods to measure return on investment for 
public money spent on training 



Information that usually has to come from 

the industry: 

• What kind of work is being done 
(maintenance on existing fields, development 
of new fields; there’s lots of anecdotal 
information, but little hard data) 

• What types of workers are they having the 
hardest time finding? (which helps with 
promoting resident hire and prioritizing 
training) 

 

 

 



So … competitiveness advantages and 
disadvantages (preliminary thoughts 
from a workforce perspective) 

• Positives 
– High wage 

– More stability? 

– Mature fields (compare ND) 

– Alaska! 

• Negatives 
– Remote 

– Extreme conditions 

– Schedule? 

– Declining production? 



Questions? 

Sources for all data, unless otherwise noted: 

 

Alaska Department of Labor and Workforce 
Development, Research and Analysis Section 

 

For more information: 

Dan Robinson, Research and Analysis Chief 

Alaska Department of Labor and Workforce Dev. 

Dan.Robinson@alaska.gov; 907-465-6040 
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